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COLLEGE JOB PICTURE SHOWS IMPROVEMENT

+

MISSOULA-A slow start, but a fast finish.

That pretty well sums up the 1975-76 college

recruiting story, according to Dr. Don Hjelmseth, career planning and placement director
at the University of Montana, a participating institution in the national Salary Survey
conducted by the College Placement Council.
As recently as March, recruiting activity at all degree levels was substantially
behind last year's lackluster pace, according to Hjelmseth.

But then activity picket up

and, by the end of the year, most of the categories were on the plus side.
"According to data just compiled by the Council, the number of offers reported for
bachelor's candidates was 11% greater than in 1974-75, volume at the master's level was
up 8%, and at the doctoral level it was 14% above last year," Hjelmseth said.
Even with this closing surge, however, the number of offers reported at the bachelor's
level remained 15% behind 1973-74, considered one of the better recruiting seasons since
the boom years of the '60s.
For some women candidates, this year's outcome was even better than for their male
counterparts.

At the bachelor's level, for example, the number of job offers to women

rose 59% compared with a year ago.

Men's volume went up only 4%.

number of bachelor's offers reported, women accounted for only 19%.

However, of the total
For the last two

years their share was even less--approximately 13%.
The emphasis on the hiring of women with technical backgrounds was reflected in the
fact that their dollar averages at the bachelor's level were higher than those for men in
all engineering positions except petroleum engineering, where they were lower, and
metallurgical engineering, where they were about the same.
- more -
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Salary offers to women bachelor's recipients were also higher in accounting, chemistry
and computer sciences, but lower in the remaining sciences and in business and marketing.
In the humanities and social sciences, the categories with the most women students, beginning
salary offers for women were markedly lower than for men--about 10%.
"The CPC Survey, now in its 16th year, is based on job offers, not acceptances, made
to college students in selected curricula and graduate programs during the normal recruiting
period, September to June," Hjelmseth said.

"Data are submitted on an ongoing basis by

159 colleges and universities throughout the United States.
in a broad range of functional areas, except teaching.
in January, 1'-1arch

The survey covers job offers

Three reports are issued each year--

and July."

At the bachelor's level, the number of offers reported to engineering candidates
increased only 3%, but these candidates remained the most heavily recruited, with
engineering offers accounting for half of the total bachelor's volume.
curricula experienced substantial increases in volume:

Other bachelor ' s

31% for the hard sciences, 21% for

business, and 12% for the humanities and social sciences.

All remained below the levels of

two years ago except business, which finished at approximately the same level of activity.
By type of employer, business firms made 26% more offers to bachelor's candidates
than a year ago while manufacturing and industrial employers extended 13% more.

On the

other hand, volume for the federal government declined 47%--partly because of fewer needs
but also because a large waiting list of candidates made campus recruiting unnecessary for
many agencies.

Volume for local and state governments dropped 29%, while non-profit

organizations and educational institutions (non-teaching positions) increased 20%.
Of the 15 types of employers in the private sector, all but four showed increases in
activity.

Substantial gains were reported for tire and rubber, automotive, merchandising,

aerospace and electronics, utilities and transportation, electrical machinery
"Basically, percentage increases were more modest than a year ago.

and chemicals.

Accounting, which

had a 6.1% increase in 1974-75, went up only 3.8% to $1,018," Hjelmseth said.

"IVhile

general business had a sizable increase in volume, its percentage gain was 3.4% to $872.
Humanities experienced a 7.2% increase but remained lowest in dollar averages at $775."
- more -
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The master's degree phase of the study continued to be dominated by graduates with
master's or business administration degrees.

They accounted for 57% of the master's

volume even though they received only about the same number of offers as last year.
''MBA candidates with a technical undergraduate degree, in recent years the dollaraverage leader, finished this year at $1,385," Hjelmseth said.
"MBA candidates with a non-technical background had a $1,323 average.

Nevertheless,

the largest percentage increases at the master's level were all in the scientific
categories--mathematics, 14.7%; chemistry, 10.4%, and computer sciences, 8%, while gains
in the business categories and in the humanities and social sciences were 3.4% to 5.9%."
As at the bachelor's level, women master's candidates fared better than men in
percentage of volume increase, experiencing a gain of 29% in job offers compared with 5%
for men.

And, as at the bachelor's level, the number of offers to women accounted for a

relatively small proportion of the total master's offers in the survey--14%.
to 9% in 1973-74, however, this is a substantive gain.

Compared

Women's dollar averages were

higher than men's in the MBA non-technical category, metallurgy

and two engineering

categories, about the same for computer science, and lower in the 10 remaining master's
programs.
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